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Grey Major Passes PE Examination, Now Licensed
by: Ramon Gaanderse, Director of Communications

A
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Grey Major, PE

fter 96-months of both education and on-the-job experience with KE&G Construction,
Project Engineer Grey Major passed his Professional Engineer Civil Construction
Exam this May. While at KE&G, Grey has worked on key jobs that have resulted in the
successful completion of several notable improvement projects; Valencia - Alvernon to
Wilmot, Pantano River Path and I-19-Pima Mine Road. Grey has been with us for over 5
years and prior to working in structural/commercial design, he was at CMT Engineering
Laboratories (formally known as ATL, Inc.). In 2012, Grey earned his Bachelor of Science
in Civil Engineering at the University of Arizona. The entire KE&G Family congratulates
Grey
in his recent accomplishments.
G

Update on Valencia Road-Wilmot Road to Kolb Road Project
by Grey Major, PE, Project Engineer

K

E&G will begin construction on the intersection of Valencia Road and Kolb Road in July.
This project will begin where KE&G left off at
Wilmot Road and will continue along Valencia for
roughly 2 miles. It includes widening of both Valencia and Kolb, installation of new utilities and
drainage structures, a reconstruct of the existing
traffic signal at Valencia and Kolb, and the addition of 4 new traffic signals and street lights.

The most notable part of this project is this intersection will be the first
of its kind in southern
Arizona with 2 indirect
(Michigan) left turns
and 2 at-grade interchange ramps. Ground
breaking is currently
scheduled to begin the
week of July 23, 2018.

Celebrating ESOP Independence Day!
by: Ramon Gaanderse, Director of Communications

B

oth KE&G offices celebrated ESOP Independence Day on June 1st by having a company PIzza lunch
in our shops. It was our way of celebrating our accomplishments as a company and becoming 100%
Employee Owned when paying off the remainder of the loan in 2017. Also many employee owners
celebrated major anniversaries.

Sierra Vista

Tucson
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New Safety Manager Chris
Kuzyk-Barnett Outlines Repercussions
of Work Injuries
by Chris Kuzyk-Barnett, Safety Manager

I

have been with KE&G since May 7,
and prior to that, I spent the last 34
years of my life working for the public
sector. When you work for the public
sector, you always make comparisons to
private sector work and the advantages
and disadvantages.
Well, after being here for a month, I can
see that there are so many similarities.
One of the similarities, of course, are
injuries. Injuries can have devastating
effects, not only to the employee but
to the employee’s family, friends and
co-workers. Injuries can also be a
large financial loss for the employer.
Everyone is affected. Let’s break down
emotional and financial costs to the
employee and their family:
•

Pain and suffering

•
Potential loss of wages
(employee is responsible for the first
7 days and must use their own sick,
vacation PTO or go WOP)
•

Family stress because of the
injury, watching their loved
one in pain and the potential of lost
wages
•
Family member taking time off
from their job for comfort care and
doctor’s appointments
•
Co-Workers having to pick up
additional duties because they are
down a co-worker
•
Reduction in morale as coworkers realize and think about the
risk to the job
And the cost to the Employer:
•
Time lost rendering aid, and
depending on the severity of the
injury, the time lost by supervisors
and employees who have also been
affected by the injury
•
Time spent doing an accident
investigation, talking to supervisor,
employees and witnesses
•

Time spent working with the

workers’ compensation carrier
•
Time spent for doctor’s and
physical therapy appointments
•
Loss of production over a
period of time
•
Cost of overtime to pay other
employees to do the work of the
injured employee or the cost of
hiring and training a temporary or a
permanent employee to replace the
injured employee
Now, why do I bring this up for the
ESOP newsletter? Well, for one reason,
it is a good conversation to have and
a reminder to stop and think about the
devastating effects and the long-lasting
repercussions an injury can have to not
just us, but to those closest to us. The
other reason is to talk about the hidden
costs associated with an injury, and who
carries the burden of those costs.
When I worked for the public sector,
I would always remind the employees
that the costs associated with injuries
were paid for from taxpayer dollars,
and in the bigger picture, we were all
taxpayers! Well at KE&G, it’s the same
concept, except we are all owners of
KE&G and we bear all the costs and
the hidden costs of all injuries that occur.
This is just the tip of the iceberg. What
we can’t see is the bottom of the
iceberg that is under the water. This
is the unknown, the risk taking, not
using appropriate PPE, not using the
right tools for the job, not following
procedures and the complacency that
often occurs.

Develop a Better
Understanding of ESOP
by Chris Weinell, Controller

L

ooking for a place to get a better understanding of how
ESOPs work? As an Employee Owner of KE&G, you have
access to a great resource to learn more about ESOPs from
the convenience of your home computer or smart phone.
If you are unaware, KE&G
is a member of the National Center for Employee Ownership (NCEO).
As a company member,
it allows all employees to
use the members’ resource
center that houses a wealth of information for those of you
who want to learn more about the valuable benefits of your
company ESOP. The resource center includes newsletters,
webinars, articles, case studies, discussion forums and more.
Just go to the following website:

http://www.nceo.org
1. Click Members Area
2. Click Main Page
3. Log in using the following username and password:
User:

34876KEG

Password

KEGESOP

The above site is not KE&G specific but is an overview of
how ESOPs work along with laws, regulations, etc., for you
to expand your knowledge.
The more informed we become about how ESOPs work, the
better off all of us will be. Start learning and educating
yourself today. Knowledge is power.

So, before you start work each day,
keep this conversation in the back of
your mind. Injuries affect us all in one
way, shape or form, so take care of
each other out there!
If you ever have a safety concern or
a safety question, please don’t hesitate
to contact me at 520-468-9257 or you
can email me at ckuzyk@kegtus.com.

There is still time to donate!
Miura Contracting & KE&G Construction, Inc.

Are teaming up to collect donations for our deployed Military!
Personal Hygiene:
Toothpaste, Toothbrush, Deodorant, Face Wipes, Body Wash,
Shampoo & Conditioner – (travel size works best), sunblock, foot
powder, Chap Stick
Snacks:
Granola bars, Protein bars, Sunflower seeds, Beef Jerky, Crackers & Cookies (snack size packages), Gatorade packets or their
water, Licorice, Hot Sauce, Nuts (peanuts, almonds, pistachios
etc.), Trail Mix, Any kind of candy, gum
Extra:
Deck of Cards, UNO Cards, Visa Gift Cards, Amazon Gift Cards
Donations can be dropped off at Miura Contracting and KE&G
Construction, Inc. from 05/10/18 thru 06/25/18.
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KE&G’s Sierra Vista Asphalt (Hot) Plant
by Kristi Halicki, Office Engineer & Dan Crater, Hot Plant Operator
bout 94% of the roadways in the US are surfaced with asphalt, making
asphalt a widely used part of construction. KE&G’s hot plant in Sierra
Vista is located east of Hwy 92, behind CEMEX, and has been an integral
part of the company since its purchase 8 years ago. With the hot plant, KE&G
produces its own asphalt for a wide range of mix designs from MAG to ADOT
specification. Dan Crater has been the operator of the hot plant since it was
purchased.

A

any mix design,
but four or five
different
designs
are typical for the
plant to produce.
It is possible for
the plant to switch
mix specifications
between
trucks
if needed, which allows for multiple projects to be constructed during the
same day. The plant is rated at 200 tons/hour and the most KE&G has ever
produced is about 2,000 tons in one day (10 hours of producing asphalt!).
The plant has produced over 150,000 tons of mix for KE&G projects in
the last 8 years. We also supply to Cochise County and local public works
departments for patching.

The plant utilizes several steps and key parts to produce hot mix. The
aggregates used in the asphalt mix is placed in feeder bins. Based on the
mix design, these aggregates are then proportioned onto a weigh belt by
the plant’s blending computer. For
example,
ADOT 416 mix is 32% rock.
e
The
aggregates are heated to 350
T
degrees
and dried in the drum dryer.
d
In the last section of the dryer, the oil
is injected. The mix travels up a slat
conveyor
into the silo and from the silo,
c
trucks
are loaded with the fresh asphalt
tr
and
a travel to the jobsite.

The first job as a KE&G hot plant was Charleston Road in Sierra Vista, which
required 7,320 tons of asphalt. Another large job was the road leading
to Parker Canyon Lake, which required 5,332 tons of asphalt. KE&G looks
forward to adding more projects to the list, as the hot plant continues to be
an asset and an advantage to the company and the ESOP.

The
plant has the ability to create
T

Meet Blanca Hightower
Office Manager, A/P,

by: Tammy Messer, Project Assistant

Administration, Sierra Vista
Q:
BH:
Q:
BH:
Q:
BH:
Q:
BH:
Q:
BH:

Do you have any nicknames?
No.
Are you married?
Yes, to Ryan for 23 years.
Do you have children?
Yes, one daughter - Sydnie and one
son - Ethan
How long have you been employed
with KE&G?
32 years.
What is your favorite thing about your
job?
Learning new things and the people I

Q:
BH:
Q:
BH:
Q:

BH:
Q:
BH:

get to work with.
What is your favorite hobby?
Reading and Gardening
What is your favorite TV Show?
Cooking Channel.
When you retire, do you have
any special plans for your ESOP
disbursements?
No plans yet. Maybe travel some.
How old will you be when you retire?
60, 65.... who knows?

ADDITIONAL THOUGHTS OR COMMENTS:
BH:
32 years just flew by. I have seen so
many people come and go. KE&G
has been good to me and my family.

Meet Chris Kuzyk-Barnett

by: Elise Puhala, Project Coordinator
and we have a family ranch that we love
to spend time on.
Do you have any nicknames?

Safety Manager, Tucson
Q:
CKB:
Q:
CKB:
Q:
CKB:

Q:
CKB:
Q:
CKB:
Q:
CKB:

Q:
What is your favorite TV Show?
Yes, Chris K-B.
CKB:
The Walking Dead, Game of Thrones.
Are you married?
Q:
When
you retire, do you have any special
Married to Keith Barnett.
plans
for
your ESOP disbursements?
Do you have children?
CKB:
I
would
like
to do some traveling.
Sons - Zachary 26, Logan 21; daughter
Q:
How
old
will
you be when you retire?
- Meagan 19; grandson - Waylon Colt
CKB:
Age
50
in
April
2018 the first time.
9 months
I
am
not
sure
yet.
It will be my second
How long have you been employed with
retirement.
KE&G?
1 month.
ADDITIONAL THOUGHTS OR COMMENTS:
What is your favorite thing about your
job?
CKB:
I have already retired from one job,
Meeting everyone and learning
so the ESOP will allow us to buy a toy
something new everyday.
hauler and a can-am!
What is your favorite hobby?
We like to do stuff outside: lake, picnicing,
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2018 KE&G FAMILY DAY PICNIC BETTER THAN EVER
by Elise Puhala, Project Coordinator

T

he annual KE&G Family Day Picnic
was held on April 7, 2018. Sunny
skies and warm weather greeted the
families who attended. Children running
and playing and parents and friends visiting with each other is what it’s all about.

day. KE&G is committed to it’s employees and by providing a day like this, it is
obvious that care and concern for each
employee is genuine and extends beyond the normal work day. We are all a
part of this team. Every single one of us.

The KE&G ESOP committee members are
happy that our attendance has grown
each year, and we hope that everyone
had as much fun as we did when we
We are all part of the KE&G family, planned and organized this family event.
and this event gives everyone a chance You are all special to KE&G and the reato relax and enjoy time together without son why we are successful. Have a safe
thinking about work. Watching the faces and happy summer and we hope to see
of the little ones when they pick out their you at the 2019 Family Day Picnic.
new bikes and toys is the best part of the
A total of 316 persons attended, making
the 2018 annual event the highest in participation of any other preceding family
day picnics.

KE&G is an equal opportunity employer that offers each employee the possibility to prosper. The following employees have recently joined the KE&G Team.
•
•
•
•
•
•
•
•
•
•
•

Rene Arriola Nunez, Tuc
Alan Cook, Tuc
Ramon Gaanderse, Tuc
David Gonzalez, SV
Bill Hanson, Tuc
Allan Harlow, Tuc
Garrett Hefter, Tuc
Chris Kuzyk-Barnett, Tuc
Natasha LeMay, Tuc
Martin Leyva-Zazueta, Tuc
John Lindsay, SV
KE&G Construction, Inc.
5100 South Alvernon Way
Tucson, Arizona 85706

•
•
•
•
•
•
•
•
•
•
•

Amado Manrriquez, SV
Ruben Mendoza, Tuc
James Miller, SV
Robert Pierce, SV
Policarpio Ramirez, SV
Angel Rosalez, Tuc
Benjamin Riggleman, Tus
Nicholas Ryan, Tuc
Garrett Short, Tuc
Jared Sires, Tuc
Jose Varela Chavira, SV

• Michael Van Winsen, Tuc
• Jonathan Wallace, Tuc

